
A Summary of 2007 Services

The Community & Career Exploration & Apprenticeship Program  (CCEAP)

“It helped him through these 
tough teenage years.  Gave 
him a sense of belonging to 
something important to him.”

Parent

400 COMMUNITY ADULTS SPENT MORE THAN 7,000 HOURS 
SHARING THEIR WORKPLACES WITH YOUTH LAST YEAR.

The number of young people we served in 2007.

The number of apprentices who worked alongside community mentors in ýelds ranging    
from entomology and auto repair to blacksmithing and emergency medicine.

The number of youth who enjoyed face-to-face career and community exploration meetings 
with a wide ranging group of professionals including chefs, photographers, architects, 
bankers, and cosmetologists.

The percentage of our participants who reported that they increased their knowledge of the 
speciýc duties, responsibilities, training and qualiýcations of chosen ýelds of interest, and 
were better able to identify their skills and abilities. 

The percentage of mentors who felt that their apprentice 
met the goals for the apprenticeship.

The number of participants who contributed their 
energies to the community through service activities 
while having fun, learning more about themselves, their 
community, and increasing their interpersonal skills.

The percentage of parents who reported that their child 
achieved what they had hoped their child would gain 
through our services.
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The Community & Career Exploration 
& Apprenticeship Program is open 
to all Tompkins County youth ages 
11-20, who are living with a parent 
or guardian and includes youth who 
participate on a volunteer basis and 
those who participate on a stipended 
(paid) basis.  

The CCEAP is a vehicle for a diverse 
group of young people to explore 
their interests, gain new skills, and 
contribute to our community by 
participating in community/career 
exploration tours, community service 
projects and apprenticeships under 
the one-to-one guidance of adult 
mentors.  From small engine repair to 
sailing, electrical engineering to equine 
research, retail sales to restaurant 
management, law enforcement to legal 
assisting and website design to robotic 
design, young people step into the 
adult world.    
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2007 Agency Expenditures 

“What we value is the chance for a young person to learn and 
experience what happens when they get a job.  The responsibilities 
learned can be carried with them forever if they choose to use them.”
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Program Personnel

Operations &
Maintenance

Administration

Stipends Paid to Youth

Program Supplies &
Materials
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